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>> Hi, just doing a quick audio check to make sure people can hear me.  I don't know if you can raise hands or type something in the box.  Just let me know people are there.  I see some hands being raised.  Thank you so much.  I appreciate it.  Thanks everyone for being attentive in raising hands and things and Brian Wilson, let's do a quick audio for you to make sure with can hear you when your time is ready to speak.  
	I'm going to do a quick intro.  First of all, welcome everyone.  Thank you for being here today.  My name is Rebecca.  I'm the knowledge translation associate for the college.  Today we are welcoming Brian Wilson who is going to do a ‑ ‑  sorry.  
	So Brian is from the national skills coalition.  I speak for both of us when I say you're all here today.  Anyone new to zoom, there should be a black bar at the top of bottom of your screen that controls what you're seeing.  You can use the chat box or see who else is in the room.  You should be able to hover and see that black box and if you have questions throughout the Webinar, I'm here to provide technical assistance if you need it.  
	Is there anybody who needs captioning today, I just put a link in the chat box.  We are doing live captioning so that will be accessible throughout the presentation.  And for anyone who would like the PowerPoint presentation during the presentation, I will also put a link to that in the chat box.  That presentation is posted on our website and you can access it there.  
	I will be recording this list, or this Webinar, sorry, and that will be posted on our website afterwards along with the transcript.  
	I think you can see the participant list.  I think if you click on the black box, it should say participants.  At least that's my view.  Maybe not for all of the participants or attendees.  Well, I'm still learning about zoom, I guess then.  
	I just want to make it clear, I will help you if I can.  If I know how to help you in zoom, I will do the best I can today.  Again, the link for the captioning and PowerPoint are there.  I'm going to show you the PowerPoint now and I'm going to let Matt say a few words of introduction.  
>> This is Brian.  Can you hear me?  
>> I can.  
>> Hey.  
>> I think Meg wanted to say a quick introduction for the think college and I just gave her the ability to do that.  
>> Oh, okay, thank you Rebecca.  Can you hear me?  
>> Sorry, the panelist sees something different than the participants.  Hi, everybody!  My name is Meg and I work with Rebecca and our great team at the national coordinating center at Think College.  As you know our mission is to support the development and expansion and improvement of inclusive higher education options for students with intellectual disabilities throughout the United States.  Many of the programs that we work with, both the community colleges and four year colleges who are working with students with intellectual disability are in the process or have already developed meaningful credentials.  The way they have come in have varied over time.  In some cases, programs are developed unique credentials for the students enrolled with intellectual disabilities, in other cases, they have accessed existing credentials.  
	Because inclusive higher education is really a developing field, and because it is so critical right now for us as we become a part of the higher ed conversation to understand all of the existing pathways in a very clear way to understand how to best achieve their goals and for them to achieve the best employment and life outcomes as they go through the higher education, we're very excited and Brian was able to give us some information on the credentials that they work with and have a good grounding in the existing culture that is happening in higher education.  
	It's ever changing and quickly changing.  So Brian, we're thrilled you're here!  I'm hoping as you introduce yourself, you can give a little background on what you do in addition to your title and a little information for the audience about the national skills coalition as some people may be familiar with them as a resource but others may not.  
>> Brian:  Well, thank you!  I'm very glad to be with you today.  Thank you for having me.  So national skills coalition is a non profit, nonpartisan policy organization based in Washington DC.  We work on policies of both the federal level and the state level to advance the middle skills of America's workforce.  
	By middle skills, what we mean are skills for jobs that require some form of post secondary education or training but not a Bachelors Degree.  Next slide, please.  
>> And the one after that.  So the workforce data quality campaign is the data product of national skills coalition.  My role here is I'm the director of the workforce of quality campaign.  What we work on in WDQC as it says here is to promote federal state policies to improve the quality and availability of data as effectively used to improve our nation's education.  
	We are not a research organization.  We do not do much number crunches ourselves.  What with work on is data policy.  So helping states and federal agencies and Congress and those policies that will have better data available for students, for institutions, for state and federal policymakers.  Next slide, please.  
	So what I'm going to be talking about today are non degree credentials of value.  So what are non degree credentials of value?  Well, obviously by saying non degree, what we're talking about today are things other than Bachelors Degree, and other types of credentials.  By saying of value, what I'm referring to is the labor market.  This is not to say the only value in the post secondary education or training is the economic return.  The impacts on employment and earnings.  
	Of course, there's other reasons why it's useful and valuable for people to have post secondary training.  What our particular niche is, the outcomes of programs and while I'll be talking about credentials of value today, I will talk about in terms of their economic value.  Next slide, please.  
	So there are three common types of non degree credentials that I'm talking about.  Certificates, industry certifications and licenses.  Now, there are other non degree credentials.  Sometimes folks will put into the mix things called badges.  And sometimes people will use the term micro credentials.  I'm not going to be talking much today about either of those.  
	We can get into those if you want to during the Q and A part of the Webinar.  Until then, I'll be focusing on certificates, industry certifications and licenses.  Next slide.  
	So certificates, this is the formal definition worked out by the U.S. census and the group that were pulled together to define the terms of non degree credentials that were subsequently used in the last few years for research purposes and some national surveys.  
	So certificate is typically awarded by an educational institution.  It's not totally always the case.  Apprenticeship programs will use the term certificate and will do it not by educational institutions but other than that, they're by educational institutions.  
	A couple of things to know here, they are not time limited.  Once you have a certificate, you have it for the rest of your life.  You do not need to renew it.  You have it once you have earned it.  Next slide.  
	The industry certifications are different.  They are a credential awarded by a certification body which is not a school or government agency but a private entity that conducts exams and certifies individuals who pass the exams that note they have acquired certain knowledge, skills and abilities in the occupation or a skill.  
	There are many, many certification bodies out there.  For instance, one that's commonly refer to as blue collar work is the national institute for metal working skills which has a number of different certifications it issues to individuals in various skills of metal working.  (Inaudible) is one that is quite known in information technology that will offer certifications to individuals who pass particular exams in information technology.  
	It's important to know that certifications are time limited.  They have to be renewed which is understandable and someone is certified as ‑ ‑  of having certain skills required for that occupation change over time need to update that certification.  Next slide.  
	And then the third type of non degree credential covering today is licenses.  These are of course awarded by government licensing agencies.  They are required in order to legally perform a particular occupation.  These like certifications are time limited.  They have to be periodically renewed.  Next slide.  
	So non degree credentials, these three types of credentials are fairly common among adult workers.  The latest survey that was completed just less than two years ago, 27 percent of adults in the United States have a non degree credential.  
	Now, they may also have a degree.  This may be in addition to a degree.  Of all adults, 27 percent have either a certificate, a certification, or a license.  Now, focusing on just certificates which probably is going to be the greatest interest to that, 8 percent of adults in the United States have a certificate.  
	This is a fairly significant chunk of post secondary training in the United States.  Over 600 thousand certificates are issued per year by post secondary institutions and so it's a very rapidly growing way.  Most of the growth has been occurring at least in the past decade at community colleges.  As you can see here over the past decade, 93 percent of the growth has occurred at community colleges or technical colleges public to your college system in the United States.  
	The other growth has been at the private institutions whether non profit or for profit.  Next slide.  Now, as the heart of this for today, is to note that nine degree credentials, particularly certificates do have value.  They do have value in the labor market.  The primary study of this is the study that was done in 2012 by Georgetown University center education workforce that looked at the returns to certificate holders.  
	What they found is that on the average, certificate holders and these are individuals where a certificate is their highest post secondary educational obtainment have 20 percent higher earnings than individuals who just have a high school degree or a GED.  
	So 20 percent earnings gain.  There is the average.  In many cases, certificate holders actually earn more than individuals with a associate degree.  More than a third, 36 percent, earn more than the median earnings of individuals with associate degrees.  It varies, of course, from one type of certificate to another as it to what type of earnings boost the individual receives.  Next slide.  
	So nationwide, what Georgetown found and other studies have found subsequently is that some of the higher wage certificates are in information technology, electronics, protective services, construction, and metal working.  That's not an exhaustive list.  The others, certificates and occupational areas with good wages, but these are some that definitely tend to be on the higher side.  
	While there's other certificates and other occupational areas that tend to have pretty low wages.  Particularly in cosmetology improved services, certificates tend to result in a fairly low wage for the certificate holders.  
	Another thing that's important to note besides the value certificates varying from one occupational area to another, is that as a general rule individuals who find employment in a job that is related to the certificate they obtain will have higher wages.  
	Individuals who sort of go outside of the field to find a job will tend on the average to have lower wages.  So having that placement in the related occupation that's related to the study is a field they obtained their certificate and is important typically to maximize the value for the individual.  Next slide.  
	So how do folks go about identifying the credentials of value beyond these national statistics?  Looking at what credentials in particular state or maybe regional labor market have value.  There are three primary elements to doing this.  The first is to identify the labor market demand.  Every state has a labor market information office.  Usually it's housed at the state's workforce agency.  Sometimes it's part of the department of commerce.  Usually it's part of the department of labor or the department of employment.  The labor market information office uses statistical methodology developed by the bureau, the U.S. bureau of labor that statistics to estimate the number of jobs that are expected in an occupation looking at a ten year time horizon.  They look at, I believe now, 850 different occupations and come up with an estimate for the state on how many jobs are expected.  
	The information is also available at the sub state level, at a level call the workforce development area which is a geographical area under the workforce innovation and opportunity act.  Which is a a federal law that governs a number of federally funded workforce development programs.  There are over 500 workforce development areas in the nation.  So the average state has ten workforce development areas and the labor market estimate is available at that geographic area.  
	The second thing to look at, well, of course, that there is demand and expected to be a significant number of job openings based upon that data.  The second is to look at the actual employment outcomes of people who complete certificate programs.  Most states have a process in place to match educational records, student records, with the states employment records.  So one can look at the students after they leave the program, whether or not they're employed and how much they earned.  
	One can also see the industry they are employed in.  States typically are able to provide this information in the aggregate course individually identified and the information is never revealed but in the aggregate, one should see the certificate program as a certified nursing assistant, for example, from a particular institution.  How many of them get jobs?  What do those jobs pay on the average?  How many find jobs in the healthcare industry?  Now, this is not a requirement that every state does this.  
	However, if a program wants to be available to receive students who are receiving funding under the workforce opportunity act, they do have to provide or have a way of working with the state to provide information on their employment and earnings results.  There's a requirement to access those dollars.  
	So we're going to look and see if this data is available, the programs that you're entrusted in.  And see how the results are.  The next is by engaging employers.  While the statistical data is useful, it doesn't take the place of actually having conversations with the employers.  We're going to know much more about the amount of exactly what skills programs should be preparing people in order to meet the skill needs that employers in that community have.  
	One way of engaging employers is to do what is known as industry or partnerships.  This is another requirement of the federal workforce innovation and opportunity act.  Workforce at state and the nation are supposed to have multiple industry or executive partnerships that consistent of the key employers in that industry, in that area, sitting down together with employment, training providers, education providers in order to look at what all of the skills are needed in that industry and help guide redevelopment and continued maintenance of programs to meet those skill needs.  
	I think it's important to know that the effort is supposed to be under way in every nation.  It makes sense to take advantage of that.  And to identify credentials of value that certainly don't need parallel efforts going on in an area in the same industry.  
	Employers are not going to want to do that.  They're not going to want to sit in one body, in one public program and another body to serve a different public program where it's redundant information that the programs want.  
	Also, career and technical education both at the secondary and post secondary levels also are searching to receive information from employers.  They want to be offered programs of value to employers and work with employers to I've what those programs are.  So these efforts should be ideally coordinated with the CTE, the career and technical education programs in an area.  
	Again, so we're not duplicating efforts and employers are not having their time spent going to the multiple meetings that aren't coordinated.  Next slide.  So for certificates and other credentials to work well for the individuals, they should be a part of career pathways.  They should be part of sequences of education and training courses and related services that maximize the likelihood that students will complete the programs and go on to higher levels of education and training as possible and employment of course.  
	There's a number of key elements to career pathways but those individuals who are beginning with deficiencies and basic skills of reading, writing and math, it's generally useful to integrate that basic education courses in those basic skills with actual occupational skills training.  Integrated training where individuals are taught simultaneously basic skills and occupational skills has been proven through solid research to be typically the most effective teaching methodology for those individuals who need basic skills at the same time.  They need to have some occupational skills that need to get a decent job to pay a living.  
	Of course, career counseling is important to provide information to students about what are the job opportunities and educational programs associated with that.  You all know the importance of providing the support services that are needed for the students whether it's child care, transportation, lots of different forms of support services are critical.  Industry engagement, we talked about that.  The design of the programs to make sure that they teach industry standards and provide the type of credentials employers are looking for.  It can connected to job placement services that assist students as they enter the labor market to find jobs.  As I said earlier, to jobs related to the credential they earned which is a key in terms of getting good wage results.  And finally, ideally, the credentials, even the entry level certificates should be stackable.  They shouldn't be educational dead ends.  They should enable individuals to leave, to enter higher levels without repeating what they already know.  Next slide, please.  
	Here, you see a formal definition about the articulation from the shorter term credentials to a longer term degree in the same occupational area.  Sometimes this is accomplished but institutional policies.  Sometimes it's accomplished through state policies.  There's states who have actually established by statute, the requirement that community colleges, technical colleges and other institutions, certificates do articulate into stackable credentials, to associate degrees without individuals having to repeat what they have already learned.  
	If I can go to the next slide, please.  
	Here's the key publications that you might find useful.  The first one is one I mentioned earlier, the study of Georgetown University that is really, still the best look at employment and earnings outcomes of certificates.  The second one is a policy paper on the development of career pathways.  Focusing mostly at the state policy level, what states can do to promote the development and career pathways.  
	The third one is a state policy paper on the promotion of stackable credentials.  The fourth is a paper on looking at the different processes that exist for quality assurance and post secondary programs.  Look at accreditation.  Looking at the workforce innovation and opportunities act called the eligible training provider list.  The processes under that act to ensure there's certain standards met by programs serving individuals under that act.  
	And then finally is the link to the website of connecting credentials.  Connecting credentials is a national effort.  It's imported by the foundation that is looking at a lot of things having to do with credentials but particularly, looking at issues of non degree credentials and how to make that in more of an effective sort of marketplace for students.  So students have that information as to what credentials are out there, how these credentials connect to one another.  
	And how individuals can have portable information about what they have learned where they can take with them, whether they're applying for a job, or applying for additional education.  So there's some resources you might want to look at that you might find help.  And then going to the next slide, those are my prepared remarks.  I'll be happy to take any questions you have or to hear any discussion.  
>> Meg:  Thanks Brian.  This is great.  I have a whole page of questions I have been jotting down but I want to make sure everybody who is a part of the audience today.  It seems like our participant list seemed to climb rapidly as you got started.  So do you ‑ ‑  ‑ ‑  (inaudible) I understand the Q and A thing but I don't know how it works.  You have to tell me.  
>> Meg, you are breaking up a little bit there but I think you were saying that ‑ ‑  I should give instructions to people how to participate.  You can raise hands which I noticed that Denise did.  Unfortunately none of the attendees have audio privileges so if anyone has questions, you have to put them in the chat box which you should access through the floating bar on or there's a chat that goes directly to me and I can ask the questions that way.  I hope that's helpful.  
>> Yeah, thank you, Becky!  Can you hear me now or is it still weird?  As people are typing in their questions, Brian, I'm going to ask one.  How do people find their workforce development area in their states?  What's the best pathway for them in who would they connect through?  Is that something they can find through the NST website?  
>> So there's a couple of things is going to your home website and finding the workforce agency in your state.  It could be called the department of labor or the department of employment security and there, it might be simplest to type in WIOA, world workforce innovation and opportunity act.  Once we have the searches for WIOA, that state agency website, is likely to pull up the information on all of the medical workforce boards in the state.  The other option would be to search by workforce development board and name your city.  The technical ‑ ‑  it could also be under workforce development board.  There's a change of names.  But generally if you can type in workforce investment board or workforce development board and give a city or county where you are, you should be able to find the local board for your area.  
>> Thanks, Brian!  Another question I had was related to the stackable credentials.  You mentioned that some states have made it a policy and what is a way for our participant members who are all over the country, to find out the stackable credentials in their state and how it might relate to the programs they're developing and they're credentials.  
>> One publication is a 50 state scan of credential state policies and you'll find it on national skills coalition website.  National skills coalition and then state policy, and you should be able to see what that stackable policy credential policy tool kit and scan.  That list, whether or not there's a policy in each of the 50 states and a brief description of those policies.  Now in addition, as I said, they're often left to the individual institution to decide.  We do not have a scannable.  
>> Okay.  Rebecca, are there any questions going to the chat box?  
>> Just one about whether the slides are available?  I answered that one.  
>> Oh, okay!  
>> But very good feedback on Brian's presentation.  That is good!  
>> I'm glad to hear that.  Brian, just so our participants can have some understanding.  It sounds like you just named a really nice resource that we can use to engage with the national skills coalition.  What other resources on the website or other elements of the organization, can our participants engage with or learn from?  It sounds like what you're working on is just one large aspect of one scale of the NSE's workforce.  
>> As I mentioned, we're about all things data, data policy.  And we are doing particular ‑ ‑  we're doing a lot of work right now around the credentials where we have a ‑ ‑  in March, we're going to publish the results on a 50 state survey, the extent to which states are collecting data on these types of credentials.  Various questions about their data collection on that.  We're also providing technical assistance to probably a half a dozen states in measures non degree credentials and identifying those of value.  
	Other parts of national skills coalition, we have a federal policy team that focuses on legislation in Congress.  And policies established administratively by the federal agencies.  We also work with the White House in trying to influence policies coming out of the White House.  Higher education is a particular focus this year because Congress is expected to reauthorize the higher education act can which in ten years since it's been reauthorized.  There's a number of things that we have that we're recommending for them to reauthorize so our federal team is spending quite a bit of time on that in 2018.  
	We also have a state policy team.  They work with coalitions that are in the states.  There's about 20 states involved where we're active in.  There's been coalitions established in about a dozen of those.  Coalitions that consistent of employers, labor unions, community colleges, workforce boards, community based organizations, really quite the range of stakeholders interest in workforce development.  
	The state team helps those coalitions by providing opportunities for peer learning where they can learn from their colleagues in other states about the work they do in state policy and their state.  One legislation they worked on to get enacted might be a best practice to share with other states, for them to learn from.  
	We also of course have a communication staff.  We do work to get our messages out, both nationally and in states whether through op eds working with reporters and stories and so forth.  This past week, probably the main story was the release of the president's budget on Monday which of course, got a lot of attention in sharing with the press our analysis of what the president's proposed budget impact will be on workforce development programs in the country.  
>> Brian, this is Rebecca.  Thank you for all of that.  I don't know if you're seeing there's some questions coming in here.  
	One of them is from drew, is there a list of credentials offered for post secondary ‑ ‑  for students with disabilities?  
>> Not to my knowledge.  My expertise specifically as ‑ ‑  well, there are not nationwide lists of credentials, period.  This is an emerging field.  There is a national non profit called credential engine that is attempting to be a national registry of all credentials, all credentials, whether they be master degrees, licenses, industry certifications, or any form of post secondary credential.  They are fairly new organizations.  They're currently seeking states that are interested in having the credentials offered in their states, listed on credential engine.  
	So our particular states that have developed partial lists.  Tennessee is one that's further along than most where they have developed an extensive list of the industry certifications offered in Tennessee.  States will typically have a list of all of the public education programs that offer certificates.  
	That's generally available.  What is harder to find are lists of private certificates and industry certifications.  Florida is another state that does better than most in this area and that is because Florida has a financial incentive in their funding formula for career and technical education programs that result in the industry certification.  So they have developed a list of individual certifications so you can see what they are and offer those to their students that have a financial incentive to do that.  
>> Thank you, Brian!  Another question that is here is from Denise.  How do we find out where there are state coalitions that our folks to connect with?  
>> Well, if you go to national skills coalition website and go to state policy, you will see a place to click called in the states.  If you go to in the states, there will be a map and you can click on the state that you're interested in and it will provide some background information on that state including local coalition if one exists.  
	Alternatively just from our main website in the search box, you can click in the name of a particular state and get to the, in the state page for that state that way.  
>> Okay.  Another question from Stephanie, I know you discussed the term industry recognized credential which is part of the definition of recognized post credential in WIOA.  You also discussed several non degrees including certificates offered by IHEs.  Are these certificates offered by IHEs considered industry recognized credentials and then, are these IHE offered certificates considered recognized post secondary credentials as defined by WIOA?  
>> So there is no U.S. department of labor regulation that answers that question for the nation.  It's left to the discretion of local workforce development boards as to what constitutes a recognized industry credential for WIOA purposes.  It's possible in the state they might have a state policy that the local boards have to follow but otherwise, it's left to a local boards determination.  
>> Okay, hopefully that will answer your question Stephanie.  If not, feel free to put it in the chat box.  Getting to another question, is there a nation list of certificate types?  In early education, do you see it worded differently by state or by institution?  
>> Well, you might.  In different occupational areas have different degrees.  So in healthcare, there tends to be fairly standardized terms used for the different parts.  However, even in healthcare, the particular skills knowledge and the abilities that one has to master to achieve those credentials varies from one state to another.  That's why states do not automatically recognize licenses that are obtained in other states.  Sometimes they have compacts where they do that but it's hardly ‑ ‑  it's not automatic by any means.  
	So there's a fairly significant differentiation in the states with terminology used and the actual standards that one is supposed to master in order to obtain a credential, a particular credential.  
>> So Brian, it sounds like there's a lot of moving parts right now.  And of course, we're adding a couple other elements to the credential equation both in terms of preparation and on the out set linking that preparation to a job.  
	Where do you see things going?  Obviously with the higher education act being reauthorized, there's a lot that could be in play.  What is the NSC hoping to see in terms of credential development through the higher ed act or through any other future potential policy change?  
>> Great question.  Sometimes it's considered the wild west of credentials because it's still kind of a lawless place.  It's very decentralized.  There's a lot going on and a lot of inconsistency.  That's why there's a lot of work going on now just in the last couple of years to try to bring some order to this.  That's why the credential engine came into being and other similar efforts to bring some effort and more information to the space.  In the higher education act, one of the key debates going on now, in order to qualify for title four financial systems to receive a Pell grant or a loan through federal financial aid for students, programs have to be 600 clock hours or 15 weeks in length.  That's the minimize size or length of a certify cat.  About six hundred clock hours, 15 weeks.  So we at the national skills coalition are advocating for reducing the numbers.  We do believe that many shorter term credentials, certificates that are of value, and are important, particularly for individuals who don't have perhaps the I'm because they already have a job and are trying to get a better job, or have a family, don't have the resources to enter into a longer term program.  So we're advocating to reduce the thresholds down.  
	There's a federal bill called the jobs act which has been introduced by senators Tim Cain of Virginia, Rob Portland of Ohio that would do that.  It's not expected to act ‑ ‑  enacted as a stand alone bill but that the language from it would be amended on to the higher education act during the re-authorization process.  So the ability for institutions to offer shorter term credentials with their students receiving financial aid for this is a big issue currently on the hill as they debate re-authorization of HEA.  
>> Thanks, Brian.  That's good to know.  It does seem like from the fields perspective, much of the credential policy discussion is happening for some of these middle skills jobs, non degree credentials but I'm not hearing, at least I haven't seen a huge disability profile in these discussions.  We're working with a group of individuals for whom higher education and paid employment as adults are not expectations typically.  How can we get the credential conversation at least in part to address non traditional populations to include people with disability and in addition people with intellectual disability?  
>> Well, I think you have to bring a very important point of view and represent a significant population that policymakers should be taking into account.  
	I don't know if they are hearing the voice of the disability community sufficiently, particularly people with intellectual disability.  I mean, to me it's logical that shorter term credentials could be a very important steppingstone at least for the community you're concerned with.  Perhaps leading to other things but at least providing an entry way to employment meaningful employment and that adding your voice to those discussions.  Your voice should be heard.  Obviously you have an important perspective that should be at the table.  
>> Thanks, Brian, we'll keep trying.  
>> Brian, I got another question.  It was, are industry recognized certifications offered by institutions of higher education?  Or are they offered by industry based organizations?  
>> Yeah, they're not awarded by institutions of higher education.  They're awarded by these third party certification providers that are typically set up by an industry association.  Now, having said that, there are cases where in order to complete, to graduate from a program of study at a higher educational institution, receiving the industry certification is a requirement.  It's not that the higher educational institution awards the certification but the student has to go get that in order to receive their certificate or in some cases degree that they're seeking from the institution.  
>> Thank you, Brian!  We are closing in on three o'clock which is the scheduled stop time for this event.  I am going to, if you don't mind, I'm going to put up a pole and ask for the people in the audience to please answer these few questions about today's Webinar.  Brian, if you have any closing remarks, or Meg, if there's anything you want to wrap up by saying, you should be seeing the pole in the screen that you can quickly click through a few answers for us.  That would be great.  
>> Meg:  I would like to thank Brian for taking the time to share this information with us.  I have been following the national skills coalition for years and I think your work is very integral to our work and I think we can learn a lot and continue to connect with policy leaders like you and your organization so I would just really appreciate the time you have spent and we will be looking probably to reconnect.  Maybe on a related topic in the future and I thank everybody for participating today.  I found it was a really interesting discussion.  
>> Well, thank you, and thank you for having me.  
>> Thanks very much, Brian!  And thanks everyone who attended the Webinar today.  If you're able to quickly write us that feedback, that would be great and otherwise, you can check your website for the next scheduled Webinars.  
>> Thank you!  
>> Thanks, everyone!  
>> All right.  Bye bye! 

