
Proposed SAP policy for CCE 
 
Satisfactory Academic Progress (SAP) will be determined using a person-centered 
planning approach, but will largely follow the general MSU SAP policy. For students 
who are enrolled in their certificate coursework for credit, satisfactory progress will be 
determined by satisfactory grade point average (GPA), as required for all students of a 
2.0 GPA, plus satisfactory performance in work internships (with a rating of at least 
“Expected Progress” on their internship goals).  Students with ID taking their CCE 
coursework for credit will be expected to achieve all course objectives at the same level 
as their college peers, and will be graded on the same course scale as all other students.  
As required by ADA, students with ID who require reasonable accommodations will 
receive these, as long as these accommodations do not change the course content or 
grading standard. Satisfactory performance on work internships for students enrolled in 
courses for credit will be determined by using Goal Attainment Scaling (GAS) (Tennant, 
2007) as described below. 
 
For students who are enrolled in their classes on an audit basis, the goals will be 
determined and agreed upon for each student through the collaboration of the student, the 
student’s professors, and the campus coordinator.  A rubric will be used to identify and 
quantify the student’s goals and progress for each course and a learning contract (see 
Appendix D) developed.  This matrix will be based upon Goal-Attainment Scaling 
(GAS), with successful progress being determined for each goal.  Goal attainment scaling 
specifies measurable benchmarks for each personalized goal that corresponds to expected 
progress (3); greater than expected progress (4); much greater than expected progress (5); 
less than expected progress (2); and much less than expected progress (1).  Satisfactory 
progress for students in the audit option will be determined by a rating of at least 
“Expected Progress” across each of the student’s course and internship related goals.  
The table below provides an example of a sample Goal Attainment Matrix for an audited 
course.  

CCE Individualized Progress Tracking Rubric 

Student Name:  _________________________  Professor Name: ____________________________________ 

      

CATEGORY 
Much Less  

Than Expected 
Less Than 
Expected Expected 

Greater than 
Expected 

Much 
Greater than 

Expected 
Goal #1 -  
Attendance 

Attendance of 
60% or less  

 Greater than 60% 
but less than 85% 

  85% attendance or 
better 

No more than 1 
class absence 

 100% perfect 
attendance 

Goal #2 -   

Class 
Participation 

Less than 60% Greater than 60% 
but less than 80%. 

Met goal of 85 % 
class participation 
as stated in 
syllabus. 

Instructor rated 
performance is 
higher than 
average for this 
course. 

 Instructor 
rates course 
participation 
as outstanding 
(100%) 



Goal #3- 

Assignments 

All assignments 
rated as below 
expectations as 
stated in 
modified 
syllabus. 

Some assignments 
rated as meeting 
expectations as 
stated in modified 
syllabus, with 
some assignments 
below expectation.  

All assignments 
rated as meeting 
expectations as 
stated in modified 
syllabus. 

All assignments 
rated as meeting 
expectations as 
stated in 
modified 
syllabus, with at 
some 
assignments 
exceeding 
expectations.  

 All 
assignments 
rated as 
exceeding 
expectations 
as stated in 
modified 
syllabus. 

Overall 
Progress 

          

    
For those students who may be enrolled in some courses for credit and enrolled in other 
classes for audit, MSU will use the standard GPA method for determining satisfactory 
progress on courses taken for credit (minimum GPA of 2.0), and the GAS method for 
determining progress on individualized goals for audited classes and for work internships. 

Repeated Coursework 

Any courses that are repeated in the CTP program will be subject to the MSU policy for 
repeated coursework that states: 

An undergraduate student may, for the purpose of raising a grade, repeat a course for 
credit no more than twice. The grade in the first attempt in which the student earned a 
grade of A, B, C, D, E, P, X, I, or WE will be removed from the record by the next 
attempt in which a student earns a grade of A, B, C, D, E, P, X, I, or WE.	  Grade(s) and 
hours beginning with the latter attempt will be used in the grade point computation. 
However, hours for only one of the repeated attempts will be allowed to count toward the 
minimum number of hours required for graduation.	  Courses that may be taken more than 
once for credit are so designated in the course descriptions, with any limits specified. If a 
student exceeds the maximum attempts indicated, the grade of the first attempt in which 
the student earned a grade of A, B, C, D, E, P, X, I, or WE will be removed from the 
record. Any limits on the number of attempts that apply toward graduation will also be 
enforced.  
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Academic Standards:  
 
Students in the REACH program are expected to show satisfactory academic 
progress in all aspects of the REACH program. Students are expected to 
participate in all courses, labs, and mandatory study sessions as well as attend 
all mandated training sessions.  Students may have no more than 3 absences 
without a doctor’s note. 
 
Students will participate in regularly scheduled evaluations designed to measure 
growth in academic, social and vocational readiness. Students are also expected 
to maintain at least a GPA of 1.85 in all academic and support classes. 
 
Academic Warning: 

 

Students are expected to meet academic standards set by the program as well 
as demonstrate reasonable progress toward completion of coursework to receive 
a Certificate of Completion.  Students who do not achieve a grade point average 
(G.P.A.) of 1.85 (slightly above a C-) or above will be placed on academic 
warning.   
 
Students who do not maintain acceptable attendance in class, labs, study 
sessions and trainings will be placed on warning. 
 
Students on academic warning are restored to good standing if their grade point 
average equals or exceeds 1.85 the following semester. 
 
Dismissal from the REACH Program occurs following one semester of warning.  
For example, a student who is placed on warning after the fall semester and fails 
to achieve a 1.85 G.P.A. the next spring semester will be dismissed.  
 
Academic Dismissal Notification: 

 
Students dismissed based on academic performance are notified in writing of this 
action.  The notice is sent to the current residing address as listed in the student 
record. 
 
If a student can document that their unsatisfactory academic performance was 
the result of extenuating circumstances, such as a disabling illness or a personal 
crisis, an appeal for a revocation of a dismissal may be submitted.   
 

Satisfactory Academic Progress 
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 Housing Contract Obligations if student is dismissed:    The student 
and family will also need to notify the college to cancel their Housing 
Contract. Students who withdraw or are dismissed from the program will 
be responsible for the room fee if the space is unable to be occupied in 
accordance with College of Charleston and REACH policies.  
 

Appealing an academic dismissal:  
An appeal must be addressed to the REACH Director.  It may not be handwritten 
or emailed; it must be signed, and must include the student’s full name, and 
current address.   
 
Students have 7 days from dismissal to appeal the decision to the Director.  The 
decision of the Director is final. 
 
Reinstatement: 
Students dismissed for unsatisfactory scholarship for the first time are not 
permitted to request reinstatement until the following academic year.  Requests 
for reinstatement must be made in writing to the director.  The student would be 
interviewed and considered with all other applicants for the following academic 
year.  There will be a reinstatement fee. 
 
Students are strongly encouraged to communicate or discuss any actions or 

disciplinary notices with their parents and REACH staff. 
 


